
“My wanderlust 
got the better 
of me”.
Alumnus, and espionage author, Roger Croft, provides an enthralling 
account of his career in the heady and turbulent world of 1950’s Fleet 
Street financial journalism. We gain the inside scoop on Roger’s 
vivid memories of working for renowned press magnates, such as 
Sir Patrick Sergeant (founder of Euromoney and former City Editor 
of the Daily Mail), and Lord Lawson of Blaby, (Margaret Thatcher’s 
former Chancellor and City Editor of The Sunday Telegraph). Plus, 
why his Economics and Accountancy degree did add-up after all.
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Welcome to the ninth edition our 
alumni magazine, Catalyst.

The theme of this edition is IMPACT. 
It’s embedded in everything we do. 
Accreditations, awards and industry-
acclaimed recognition are emblems 
of our success and firmly celebrated 
in this issue. I felt it was important 
to put a spotlight on these triumphs. 
As alumni, we hope you share in our 
success – and feel inspired to share 
yours too. It might be that you’ve 
recently gained a promotion, won an 
award, led on a pioneering piece of 
research or started a new business 
venture. Our #SUMSinspire hashtag is 
a way of bringing your stories together. 
So why not give it a try?

However, we also continue to 
champion developments behind-the-
scenes. This is encapsulated in our 
#50daysSUMS awareness campaign 
(p08), a small taster of the enormous 
breadth of work explored within our 
research centres, delivering world-
class advancements. 

Impact is also about initiating change. 
We continue to provide expert analysis 
to aid key decision makers in a diverse 
range of employment sectors; from 
social housing to lean supply chains, 
waste management to workplace 
wellbeing. Don’t forget that if you’re 
in business, alumni or not, you can 
draw upon our expertise through our 
specialist research centres, offering 
consultancy to help organisations 
overcome operational challenges. Our 
progressive approach to undertaking 
research means that we are able to 
influence and inform policy in political 
and business arenas such as the  
British Chambers of Commerce (p06) 
and the European Commission (p07). 

Our alumni community is now  
12,000 strong and so we’ve once  
again picked two very different  
stories to share with you. 

Julie Tiler (p12), Graduate Scheme 
Manager of Sheffield Teaching 
Hospitals NHS Foundation Trust, 
utilises her strong alumni connections 
to powerful effect. From volunteering 
her time and expertise to talk at our 
careers fairs, such as Futures First, 
Julie has since recruited three recent 
graduates from the University onto the 
NHS’ Graduate Management Trainee 
Scheme. It’s a great example of how 
alumni are creating change in our 
local community and creating the next 
generation of University ambassadors.

Roger Croft (p20), is an equally 
wonderful example of an alumnus who 
has fulfilled his career ambitions. Aside 
from his remarkable and extraordinary 
journey since leaving the University, 
Roger used his financial and business 
acumen from his degree to secure a 
dream career in economic journalism. 
It’s a graduate success story unlike any 
other that I have read.

I do hope this issue reinvigorates 
your involvement with the School. 
Remember, whether you’re based in 
Shanghai or Sheffield, you can attend 
any of our global reunion events 
(p26). And if digital connections are 
your forte, do join our thriving online 
communities. There’s SUMS Alumni,  
a private network for School 
graduates, and our blog, Catalyst 
Online, a dedicated alumni news 
site with a wide range of graduate 
interviews. Better still, if you’re in a 
position to recruit a new graduate,  
or offer our current students a 
placement or project opportunity 
within your business, then do get in 
touch - we’d love to hear from you.

Professor David Oglethorpe 
Dean of the Management School

management.shef.ac.uk/alumni 
#SUMSinspire | mgtalumni@sheffield.ac.uk
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News — “Redundancy was a real schism in my 
career that took me into further study.”
— Dr Angela Carter

Double Awards Triumph  
for Academics in IWP

Dr Angela Carter, Institute of 
Work Psychology (IWP), received 
a Lifetime Achievement Award, 
by the European Association 
of Work and Organizational 
Psychology (EAWOP). Colleague, 
Laura Dean, Programme Director 
MSc Work Psychology and MSc 
Occupational Psychology, was 
also recognised for Outstanding 
Practice in Learning and Teaching 
at the Teaching Excellence in 
Social Sciences (TESS) awards.

It caps an incredible year for 
IWP, who are preparing for their 
next International Conference in 
Sheffield on 19th–21st June 2018 
(p14).

Dr Carter started her career 
teaching in London at St 
Bartholomew’s Hospital and then 
studying part-time for a degree. 
She was then made redundant 
from her job in the health 
service. “Redundancy was a real 
schism in my career that took 
me into further study. I had an 
opportunity to do what I wanted 
to do – I met people from IWP and 
came up to Sheffield to apply for 
a research assistant role looking 

at the first big stress study in 
healthcare. Got that, and my PhD 
four years later!”

Volunteering for professional 
associations proved to be a wise 
move. Dr Carter was on the 
international committee for the 
British Psychological Society 
(BPS) and more recently with 
EAWOP Executive Committee  
for six years.

bit.ly/2yOg1U0

Laura Dean was one of 13 winners 
at the Faculty of Social Sciences 
TESS awards, commended 
specifically for building 
students’ employability within 
MSc Occupational Psychology 
through classroom learning. 

Ms Dean said: “I’m so excited 
to receive this award because 
it recognises several different 
projects I’ve been working on. 
It’s great to see that teaching 
is valued and that it is okay to 
try-out risky projects because 
ultimately this is how the student 
experience improves.” 

Her innovation enables students 
to have the opportunity to design 
and deliver an assessment 
centre, which is where many 

Triple Crown Status retained 
with EQUIS and 5-year AACSB 
Accreditation

Sheffield University Management 
School has retained its position 
as one of the top 1% of business 
schools globally after being 
reaccredited by both EQUIS 
and Association to Advance 
Collegiate Schools of Business 
(AACSB). 

The School has held the 
prestigious Triple Crown status 
since 2012. It is an accolade 
endowed to fewer than 80 
institutions worldwide who have 
achieved accreditations from 
AACSB, the Association of MBAs 
(AMBA) and EQUIS.

The announcement follows a 
comprehensive assessment 
by EQUIS, which took place in 
September 2017, and builds 
on the Management School’s 
successful reaccreditation 
by AACSB in June 2017. Dean 
of the School, Professor 
David Oglethorpe, said: “I’m 
so incredibly proud. This is a 
wonderful result and testament 
to everything we have all worked 
very hard towards. 

We are delighted to be  
re-awarded EQUIS accreditation, 
confirming our position amongst 
the best management schools 
in the world. Accreditations 
are vital in the pursuit of 
excellence at Sheffield University 
Management School. We’d like to 
thank the European Foundation 
for Management Development 
(EFMD) and both the EQUIS Peer 
Review Team and Accreditation 
Board for acknowledging our 
continued success.” 

Speaking about the AACSB 
award, David continued: “The 
AACSB panel, comprising of 
three deans from international 
business schools, including the 
US and China, were incredibly 
impressed by all the faculty, 
staff and students they met – 
particularly by the extent to 
which the mission, direction  
and values of the School were 
shared across all of our activities. 
They remarked that the  
standard of our research and 
teaching was at a very high level 
and the professional support  
we enjoyed was amongst the  
best they’ve seen.”

EQUIS is the leading international 
system of quality assessment, 
improvement and accreditation 
of higher education institutions 
in management and business 
administration. 

AACSB is among the premier 
accreditation bodies 
for institutions offering 
undergraduate, postgraduate 
and doctorate degrees in 
business and accounting. 
The AACSB panel undertook 
a rigorous two-day audit of 
activities in the early part of 2017, 
meeting with professional and 
academic staff to discuss every 
aspect of the School.

This link with business was also 
recognised as excellent in the 
context of Futures First, the 
School’s student employability 
initiative, which draws on 
expertise and knowledge from 
our high profile advisory board 
members.

AACSB – bit.ly/2md2sYk 
EQUIS – bit.ly/2sM4To3

students will begin their careers 
in such roles. Feedback has 
been very positive. Graduate 
Jack Cousins (2016), currently 
working at Saville Consulting as 
a Consultant Analyst, said: “The 
opportunity to both design and 
run an assessment centre was 
crucial in deciding to pursue my 
current role.”

bit.ly/2zxObbK 

Our Accreditations 
Explained, see p18

For full details of employability 
scheme Futures First, see:  
shef.ac.uk/management/
futuresfirst

For full details of our  
 Advisory Board, see: 
shef.ac.uk/management/about/
advisory_board
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This supports the 
Apprenticeships Levy; a payment 
collected from large employers 
in the public and private sectors, 
paid to HMRC via PAYE returns. 
The purpose of the levy is to 
encourage employers to invest 
in apprenticeship programmes 
and to raise additional funds to 
improve the quality and quantity 
of apprenticeships. The levy, 
introduced in April 2017, means 
businesses that have a paybill of 
more than £3million are liable to 
pay a 0.5% tax on their wage bill, 
but can claim the money back if 
used to train present staff or new 
people starting apprenticeships.

Yvonne Beach, Director of 
Executive and Professional 
Education at the Management 
School, said: “We have the 
opportunity to arm apprentices 
with management knowledge, 
enhancing their contribution to 
organisations and impact on the 
region overall.”

AMRC Training Centre Director 
of Training, Kerry Thompson, 
added: “The UK desperately 
needs skilled engineers to 
help boost productivity and 
growth in our economy, and our 
apprentices are the future of 
skilled manufacturing workers.”

 bit.ly/2zqFALb

Prof Williams’ Work for  
European Commission 
Continues ‘Shadow  
Economy’ Reform

The so called ‘shadow economy’, 
undeclared work and financial 
transactions occurring outside 
of public authority knowledge, 
continues to be examined by 
Professor Colin Williams.

Professor Williams, Chair in 
Public Policy at the Management 
School, and Director of the 
Cluster for Research on the 
Informal Sector and Policy 
(CRISP), conducted a follow-up 
visit to Romania and will visit 
Latvia in late 2018 to evaluate its 
success.

Professor Williams said: 
“Officials in Latvia have taken this 
opportunity to be counselled in 
an area where they would like 
to see improvement. Romania 
are reporting great progress 
after a similar visit in November 
2016, so we will be mirroring 
that approach which led to 
policy recommendations about 
how they could improve as well 
as strategic and operational 
guidance.”

Having also travelled to Greece 
and Croatia, Professor Williams, 
and his involvement in the 
European Platform Tackling 
Undeclared Work, will further 
advance the world-leading 
reputation of CRISP. This was 
boosted by a €5.6million, four-
year contract from the European 
Commission in collaboration 
with ICF International, a North 
American consultancy.

“Paid transactions that are not 
declared to the state for tax, 
social security and/or labour 
law purposes (when they should 
be declared), equal some 33% 
of official GDP globally. As such, 
tackling  the  undeclared economy 
has become a core issue on the 
policy agendas of supra-national 
agencies and governments. 
CRISP is pioneering research  
in this area.”

Professor Williams estimates 
this undeclared market in the EU 
is around 18.4% of GDP, but is far 
larger in some eastern European 
and southern European 
countries.

Collaborative Partnership 
with AMRC Apprenticeships

The Management School and 
the Advanced Manufacturing 
Research Centre (AMRC) 
Training Centre, has announced 
a pioneering new education 
route to study degree-led 
apprenticeships.

The collaborative partnership 
will create an advanced 
management learning offering 
for SMEs, world-leading 
organisations and their supply 
chains.

This new vocational route will 
support the technical teaching 
at the AMRC Training Centre 
by teaching professional 
management and leadership 
skills within the degree-led 
programme offering.

A ‘Positive Start to the New 
Year’ For Businesses in 
Sheffield City Region

The first quarter results of 
the 2018 Quarterly Economic 
Review (QER) for the Sheffield 
City Region (SCR) paint a largely 
positive picture, despite ongoing 
challenging macroeconomic 
conditions.

The QER is run by the SCR’s 
four Chambers of Commerce 
with support from the Local 
Enterprise Partnership, Growth 
Hub and Sheffield University 
Management School. Our input 
is coordinated by Dr David 
Littlewood, MIES Divisional 
Director of Impact, Innovation 
and Engagement, and Professor 
Tim Vorley, Associate Dean 
for Impact, Innovation and 
Engagement. The regional 
QER is part of a national survey 
coordinated by the British 
Chambers of Commerce that 
acts as an economic indicator for 
the Bank of England and is used to 
advise Whitehall.

Results for the quarter show 
that over the last three months’, 
service and manufacturing 
sector firms across SCR, on 
balance, reported an increase 
in sales – up from the previous 
quarter. Looking ahead, order 
balances for both sectors are 
also positive and up. Business 

confidence for the year ahead 
remains robust, continuing the 
trend from the previous quarter. 
Expectations of price increases, 
although still high, have also 
declined somewhat from the 
previous quarter.

Whilst these results are 
encouraging, businesses 
in SCR still face challenges. 
Domestic focused service and 
manufacturing firms identify 
growing competition as a 
particular threat. In contrast, 
exporters identify Brexit and 
ongoing political uncertainties 
among their most significant 
concerns. Exporters also 
report turbulent conditions 
in key international markets. 
For example, a majority of 
firms indicate that they face 
difficulties recruiting suitable 
staff, especially more skilled staff, 
with this sentiment at historically 
high levels amongst SCR’s 
manufacturers. 

Each quarter a hot discussion 
topic is selected. In this instance, 
it focused on cash flow and 
supply chains. Cash flow 
balances for both service and 
manufacturing sector firms 
across SCR, whilst positive, 
are down compared with the 
previous quarter – and their 
position compared to this time 
last year. Meanwhile, a majority 
of service and manufacturing 
sector firms recognise late 
payment as an important issue 
that could threaten their viability.

Launch of The Dean’s List – 
Celebrating Excellence

Launched in February 2018, 
The Dean’s List is a prestigious 
new award ring-fenced to 
final year undergraduates of 
SUMS. Students will need to 
submit a thorough case that 
demonstrates and embodies 
the core values of the School’s 
Mission and Vision. Academically, 
students will need to gain a  
high 2:1 (or above) but also 
need to evidence how they are 
displaying social responsibility 
and demonstrating growth in 
their employability. 

The consultation process led 
by the Dean, Professor David 
Oglethorpe, involved SUMS 
students, senior academics and 
members of our distinguished 
Advisory Board; these are high-
profile CEOs and Directors from 
across the business sector.

Aside from the natural kudos and 
peer recognition of becoming a 
Dean’s List winner, they will also 
receive a personal reference 
from the Dean, a special 
name engraved plaque and a 
permanent acknowledgment 
fitted within the building.

The winners will be announced  
in June 2018.
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From the True Cost of a Loaf of Bread to 
Banning Zero Hours Contracts –  
Captivating Stories from our Research Teams

An ambitious social media 
campaign lasting 50 working days 
has raised valuable awareness of 
our nine research centres, groups 
and clusters. 

The hashtag #50daysSUMS, saw a new 
research-focused story published 
on Management School social media 
channels every day across 50 working 
days (10 working weeks).

The campaign publicises unusual, 
quirky and interesting thought-pieces 
alongside more traditional areas of our 
research programme.

The results of the 2014 Research 
Excellence Framework positioned 
Sheffield in the top 10% of all  
UK universities.

Professor Kirsty Newsome, Associate 
Dean for Research, said: “Research 
underpins so much of our activity.  
We want our ‘50 Days of Research  
and Impact’ campaign to highlight how 
research of the School is fundamental 
to our Mission to promote socially-
responsible work practices and to have 
a positive impact on organisations and 
societies worldwide – but be assured, 
this is just the tip of the iceberg.”

Professor Tim Vorley, Associate 
Dean for Impact, Innovation and 
Engagement, continued: “We’re top 
five in the Russell Group for research 
impact – by using social media,  
we wanted this campaign to reach new 
audiences who aren’t currently aware 
of our contribution to global society.”

Search for #50daysSUMS to read, 
watch and listen to the full 50 items. 
Here’s a sample selection:

The environmental cost of  
bread – the results might  
surprise you .

By Dr Liam Goucher, Prof Lenny 
Koh and Mr Richard Bruce – AREC 
(Advanced Resource Efficiency 
Centre) 

 bit.ly/2jGcfoY

About AREC:  
sheffield.ac.uk/arec

Is your trip ‘Instagrammable’? 
What works in luxury  
hospitality marketing.

Dr Navdeep Athwal – CReiMS  
(Centre for Research in Marketing  
and Society)

 bit.ly/2zSCXkU 

About CReiMS: 
sheffield.ac.uk/ 
management/research/creims

Would banning zero-hours 
contracts harm more people  
than it would help?

Prof Jason Heyes – WOERRC  
(Work, Organisation and Employment 
Relations Research Centre)

 bit.ly/2zb06eF

About WOERRC: 
sheffield.ac.uk/ 
woerrcresearch/creims

Housing policy has evolved in 
Northern Ireland – is there a case 
for a new approach across the UK?

Dr Stewart Smyth – CRAFIC  
(Centre for Research into  
Accounting and Finance in Context)

 bit.ly/2zSm1KS

About CRAFIC:  
sheffield.ac.uk/crafic

@UoS_Management #50daysSUMS08
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Translating 
Cultural
Knowledge

It’s over 5800 miles between 
Sheffield University Management 
School and Kobe University, but 
Dr Naoko Komori, Lecturer in 
Accounting, has been bridging 
the gap by leading on a significant 
new working alliance to enhance 
a collaborative partnership that 
spans the continents. 

This follows the creation of a joint 
double-degree programme in 2017, 
which enables PhD students to study  
in both Sheffield and Kobe.

Both Schools are recognised on a 
global level; Sheffield is in the top 1% 
internationally and Kobe is in the top 
three in Japan. 

Japanese art and entrepreneurship 
have provided the early focus of this 
unique association, for which two 
academic assemblies have been 
hosted so far; meetings that have 
offered new insight into Western 
understanding and appreciation of 
Japanese culture within a business 
context.

An intimate academic workshop was 
held in Kobe in April 2017 which looked 
at creating new dialogue with the West 
in translating Manga – one of Japan’s 
most prominent national exports.

Dr Komori was joined by colleague  
Dr Jerzy Kociatkiewicz and Prof Martin 
Parker, an expert in the field of popular 
culture studies, for an interactive 
discussion on how manga illustrates 
corporate organisations, culture, and 
people through a Western lens.

A 100-person entrepreneur and 
technological science conference 
followed in October 2017, funded  
by the Compass to Healthy Life 
Research Complex Programme –  
a research initiative which investigates 
diverse aspects of human health  
with technology. Dr Komori organised 
the conference alongside Prof 
Kenji Kutsuna, Vice Dean for the 
Kobe Graduate School of Science, 
Technology and Innovation. Leading 
speakers included Prof Kentaro 
Nobeoka, Dean of the Institute of 
Innovation Research (Hitotsubashi 
University) and co-author of  
‘Thinking Beyond Lean’, and Prof Dimo 
Dimov (University of Bath), Prof of 
Innovation and Entrepreneurship 
and author of ‘the Reflective 
Entrepreneur’. Topics on  
the table included innovation 
strategies between Japanese, 
European and UK corporations.

Kazumi Suzuki, Dean of the Graduate 
School of Business Administration 
at Kobe University, said: “We greatly 
appreciate the work of Dr Komori to 
lead our collaborative international 
research project as well as her 
initiative to start Kobe-SUMS IDP 
programme.” Dr Komori, said: “This 
landmark conference introduced 
studies on Japan that are largely 
missing in the field of innovation and 
entrepreneurship. It has enabled us to 
develop a strong research team in the 
UK that will start to translate cultural 
knowledge on Japan in an international 
arena. The ultimate objective is 
to create innovative thinking by 
connecting Sheffield and Japan.  
I hope the projects will help shape  
‘a meaningful encounter’ that would 
impact both parties.”

Conference:  
bit.ly/2BuzhDK

Manga workshop:  
bit.ly/2hWJjFd

Dr Komori video on  
Global Accounting: 
bit.ly/2j2Ctia

Kobe-SUMS IDP double-degree: 
mgtalumni@sheffield.ac.uk
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As a Graduate Scheme Manager, 
what attributes and skills do  
you look for in your selection 
process/criteria?

The purpose of implementing the 
scheme is to ‘grow our own’ talent 
to fulfil future managerial and 
leadership roles within the Trust, 
therefore our focus is on identifying 
candidates with potential; applicants 
who can demonstrate some previous 
leadership ability, whether that be 
within a workplace, educational or 
voluntary setting, that can be nurtured 
into successful future leaders of our 
organisation. 

We look for people who 
demonstrate practical skills like 
great communication and time 
management, but equally important 
are their interpersonal skills; the ability 
to influence, engage and motivate 
others. We look for analytical ability, so 
people who can evaluate information 
and convert into innovative initiatives 
that will help improve services for our 
patients. We need people who are 
outcome focused; who possess energy 
and enthusiasm for improvement, who 
can work under their own initiative, 
demonstrating sound judgement when 

Alumni In-Focus
Looking Ahead

making decisions and are resilient 
when faced with the challenges 
presented from working within the 
modern NHS.

You selected three out of six places 
from the University for your 
Graduate Management Scheme this 
year. How will the Scheme prepare 
these new graduates in their 
careers ahead?

Trainees will undertake two 
managerial work placements 
during their two-year programme, 
they will work alongside and learn 
from experienced members of 
management to gain hands on 
experience in managing services. 
They will be developed educationally 
through the Mary Seacole Leadership 
Programme and will attend a variety 
of additional training initiatives to 
prepare them for their future career in 
the Trust. Trainees are provided with 
mentorship and have the opportunity 
to shadow senior colleagues including 
at an executive level throughout their 
programme. 

Having recently attended one of our 
Northern Alumni Network events, 
what did you get out of this?

The network provided an opportunity 
to meet like-minded people, to share 
good practice and ideas for improving. 
Contacts made during the event 
helped to publicise our newly launched 
Graduate Management Scheme. The 
internal marketing of the scheme 
undertaken by the University ensured 
that the quality of application was high. 
This is evidenced by the fact that 50% 
of those selected to participate were 
recent graduates from the University.

We look for people who demonstrate 
practical skills like great communication  
and time management, but equally important 
are their interpersonal skills; the ability  
to influence, engage and motivate others.

Heather Jenkins –  
BSc/Zoology  
(2016)

The most rewarding experience 
so far has been the orientation 
period of the scheme. We spent 
two weeks visiting different 
departments of the hospitals 
and other NHS organisations. 
This included spending time with 
the porters, in theatres, at a GP 
practice and even doing a Friday 
night shift with the Yorkshire 
Ambulance Service. This was 
eye opening and allowed me to 
see the services from a patient’s 
perspective, which is essential in 
a patient-centred organisation 
like STH.

Emily Leckenby –  
MSc/Molecular  
Medicine (2017)

As a healthcare organisation, the 
NHS uses a lot of technical and 
scientific language so my degree 
in Biomedical Science has aided 
my understanding. Additionally, 
my studies provided me with 
the opportunity to lead projects 
and work independently, skills 
which are paramount in ensuring 
success on the Graduate Scheme.

Isabelle Booth –  
BSc/Biomedical  
Science (2017)

Everyone I have met within STH 
has been really supportive and 
provided multiple opportunities 
for learning and development. 
As new graduates, we do need 
time to adjust to our new role 
and, in time, we can take on more 
responsibility. It is good for recent 
graduates entering the workplace 
to identify areas where they need 
to build their knowledge but it’s 
equally important to utilise the 
skills learnt from your degree.

— Julie Tiler, Graduate Scheme Manager for Sheffield Teaching Hospitals NHS Foundation Trust

Meet the 
Trainees

Julie Tiler, BA in Business & Information 
Management 2009, is the Graduate Scheme 
Manager for Sheffield Teaching Hospitals 
(STH) NHS Foundation Trust. Meticulous in 
her approach to finding and recruiting new 
talent, Julie has provided absorbing talks at 
our careers fairs (Futures First) and expanded 
her professional connections through our 
Northern Alumni Network. Undeniably 
passionate about her role, we chat to Julie 
about the Scheme and hear from three recent 
recruits of the University now occupying 
trainee roles within the Trust. 
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Event Preview:
IWP Conference 2018 
– Shaping the Future

The Institute of Work Psychology 
will host their long-awaited 
international conference from 
19th –21st June 2018. 

‘Shaping the Future’ explores 
psychologists increasing involvement 
within organisations, the modern 
challenges of equality and diversity, 
and the latest trends within 
organisational behaviour theory and 
leadership psychology.

Now in its sixth year, previous events 
have welcomed over 150 delegates 
from across 36 countries. The aim is 
translating this research into practice.

IWP will introduce the  
following topics and speakers:

Dates: 
Deadline for all conference 
registration: 12th June 2018

Venue:  
The conference will be held at Sheffield 
University Management School.

Booking Form and Information: 
iwpconference.group.shef.ac.uk

Delegates

Countries

Equality, Diversity and Inclusion  
in Turbulent Times: Challenges  
for Theory and Practice

Prof. Nelarine Cornelius – 
Organisation Studies / Associate Dean 
of Academic Staff Development at 
Queen Mary (University of London)

Leading to Occupational  
Health and Safety

Prof. Kevin Kelloway–
Research Chair in Occupational 
Psychology and Professor of 
Psychology (Saint Mary’s University)

Developing Leadership Skills:  
How Well Do Theories of  
Leadership Serve the Cause?

Prof. Timothy A. Judge – 
Joseph A. Alutto Chair in Leadership 
Effectiveness, and Executive Director 
of the Fisher Leadership Initiative at 
Fisher College of Business 
(The Ohio State University)

Rewriting a Life: Making Meaning 
after a Work-Related Trauma

Prof. Sally Maitlis – 
Organisational Behaviour and 
Leadership at Said Business School 
(University of Oxford)
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As alumni, there are many ways you  
can directly contribute to the 
Management School – what will you do? 

Tell your story – in your own words

Whether it’s to say a quick hello, or give 
an extended interview, our External 
Relations team will help you broadcast 
your story. Whether you’ve overcome 
adversity, started a new business 
venture, or found work internationally, 
we want to celebrate the impact of our 
remarkable alumni community.

We can help craft your story for 
publication on our blog, Catalyst 
Online. It’s an exciting opportunity 
for you to show-off and publicise your 
achievements, gain media coverage 
and cultivate your personal brand. We 
are looking for alumni profiles right 
now, so do get in touch!

Share your successes  
using #SUMSinspire

Using the hashtag, alumni and current 
students can connect with our global 
community on Twitter, Facebook, 
Instagram and LinkedIn. 

You could attach the hashtag  
when posting about:

• Awards, research 
publications, media coverage
or sector recognition

• Alumni reunions or 
networking events you are
organising or invited to

• Your new business ventures
or career promotions

Become a guest speaker on 
a module or employability 
programme

Graduates with professional 
qualifications, or specialist experience 
in their sector, are regularly invited 
to deliver one-off knowledge 
sessions to current students (both 
undergraduates and postgraduates).  
Futures First, our employability 
initiative, is another example of  
the sort of opportunities provided  
for students – and we’re always 
looking for speakers.

Host a student project

Every summer, our postgraduate 
students (MBA or MSc) are offered 
the chance to carry out a research 
dissertation project within an 
organisational setting. They can help 
you analyse problematic operational 
issues by providing fresh ideas and 
strategies. Our students are able to 
apply their academic knowledge, 
swiftly and creatively, to a wide range 
of workplace scenarios and industry 
challenges. So if you’re working in 
business, alumni or not, we can discuss 
the viability of your ideas – why not  
give it a try? 

Be Involved!
Provide a job opportunity

Our graduates are prepared  
with practical, transferable skills  
to compete in the professional  
jobs market. Current students  
are also interested in summer  
placements, year-long placements  
or part-time work.

Speak at our Careers  
Discovery Series

An opportunity for you to sell your 
organisation to our students.  
These 60-minute sessions  
are ideal for anyone seeking to 
enhance their business or personal 
brand. Students are really interested 
to hear from our alumni talking 
about their unique career journeys. 
Areas include Accounting, Banking & 
Finance, Human Resources & People 
Development, Marketing and also 
Logistics & Manufacturing. 

 Join SUMS Alumni digital network

A private online network specifically 
for School alumni to stay connected. 

You can connect with former 
classmates, gain introductions to 
 new sectors or organisations across 
the globe, or support others by being  
a mentor, or an obliging mentee.

If you are interested or  
curious about Be Involved,  
please get in touch at: 
mgtalumni@sheffield.ac.uk

For current opportunities visit 
Management Gateway: 
management.sheffield.ac.uk/ 
be-involved

Register with SUMS – Alumni 
(Graduway) online network: 
management.sheffield.ac.uk/ 
alumni/keep-in-touch

Use #SUMSinspire  
when connecting online:

Facebook  
@sheffielduniversity 
managementschool

Twitter  
@UoS_Management

Instagram  
@uos_management

Engage

— Develop your keynote  
speaking portfolio

— Attend our  
networking events 

— Broadcast your alumni  
journey on Catalyst Online
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Globally there are around 15,000 
business and management schools, 
with fewer than 100 that have obtained 
accreditation from all three – this 
is why the Management School is 
often referred to as Triple Crown 
Accredited. This evidences our robust 
standards in teaching, research and 
career-focused degree programmes. 

As alumni, this is something to shout 
about. It allows you to showcase the 
quality of your degree and make an 
impact with employers, recruiters  
and colleagues in business. 

If you’re interested in postgraduate 
study, there are industry-specific 
accreditations mapped into a range of 
subjects, such as business, marketing 
and HR, that can further enhance your 
career credentials.

Page 19 has further details of all our 
postgraduate accreditations and the 
corresponding SUMS courses.

Read more about our 
accreditations:  
sheffield.ac.uk/management/ 
about/accreditations

Read more about our MBA,  
MSc courses and PhD  
research degrees:

sheffield.ac.uk/management/study

Our Accreditations
Explained

In the last 12 months, the School 
gained re-accreditations from  
AACSB and EQUIS. Alongside  
AMBA, these organisations are  
highly influential and  
internationally focused.

Triple Crown Accreditations  
for Undergraduate and 
Postgraduate Courses

The Association to Advance  
Collegiate Schools of Business  
(AACSB) Institution Badge

AACSB is an association of more 
than 1,600 educational institutions, 
businesses and other organisations 
in 83 countries and territories. 
Their mission is to advance quality 
management education worldwide 
through accreditation, thought 
leadership and value-added services. 
It is the premier body for institutions 
offering undergraduate, masters and 
doctorate degrees in business and 
accounting.

The European Quality Improvement 
System (EQUIS) Institution Badge

EQUIS is part of the European 
Foundation for Management 
Development with a specific focus on 
internationalisation, academic quality 
and effective interaction with the 
corporate world. There are 172 EQUIS 
accredited schools in 43 countries.

The Association of MBAs (AMBA)

AMBA assesses and benchmarks the 
quality of MBA and Masters Level 
Management programmes around 
the world. Accreditation is awarded 
after an in-depth analysis of school/
educational provider, its programmes 
and staff. It incorporates the views of 
current students, alumni, corporate 
clients and employers. AMBA has  
a global reach with around 240 
business schools in over 70 countries.

Programme: Full-time MBA,  
Executive MBA in Advanced 
Manufacturing Management,  
MSc Management,  
MSc International Management,  
MSc Management 
(International Business)

Chartered Institute of  
Personnel and Development (CIPD)

The premier professional HR body 
in the UK, with branches across the 
world enabling students to apply for 
Associate or Chartered status on 
completion of degree. Membership 
also gives students access to the 
networking opportunities and key 
contacts worldwide, which will 
benefit their future careers. Students 
who register with CIPD as a Student 
member will become an Associate 
member after successfully graduating 
from our programme. 

Programme: MSc Human Resource 
Management with CIPD Pathway

Chartered Institute of  
Procurement & Supply (CIPS)

The professional body for the 
procurement and supply profession. 
Graduates are eligible for full 
membership (MCIPS) after gaining 
three years’ relevant professional 
experience.

Programme: MSc Logistics &  
Supply Chain Management

Chartered Management  
Institute (CMI)

Entitles persons studying the course  
to Student Membership plus additional 
online support via ManagementDirect 
resource library. Following graduation, 
students who have been successful 
in obtaining the CMI qualification 
will be eligible to advance their CMI 
membership to Chartered status.

Programmes (CMI):  
MBA, MSc Management,  
MSc International Management, 
MSc Management  
(International Business)

Professional Association 
Accreditations (Postgraduate Only)

British Psychological Society (BPS)

A pathway towards Chartered 
Psychologist status. Recognised by 
the Economic and Social Research 
Council (ESRC) as fulfilling their 
requirement for the first year of 
their 1 + 3 doctoral training. Student 
membership of BPS gives access to 
publications, workshops, professional 
networks (both local and national), 
opportunities for voluntary work and 
on-line resources (such as research 
updates). You can upgrade from 
Student to Graduate Membership,  
by application but free of charge once 
you are an alumni.

Chartered Institute of Logistics  
and Transport (CILT) 

The professional body for logistics 
and transport personnel. Students 
who graduate from our accredited 
programme gain a year’s credit 
towards the experience requirement 
as needed for Chartered Membership, 
provided they pass all of the modules. 
Eligibility for Chartered Membership 
is possible after graduating provided 
applicants have at least four years’ 
experience (with two being at  
senior level). 

Programme: MSc Logistics &  
Supply Chain Management

The Chartered Institute  
of Marketing (CIM)

The leading professional body for 
marketers worldwide and highly 
sought after by employers. The 
Graduate Gateway maps alongside 
our degrees. Postgraduate marketing 
students have the added benefit of a 
one-year membership package during 
their study.

Programmes: MSc International 
Management and Marketing,  
MSc Marketing Management  
Practice, MSc Global  
Marketing Management

Here’s a run-down of all our  
postgraduate affiliated accreditations:
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You could never accuse SUMS alumnus, 
Roger Croft, of living a sheltered life. 
From witnessing the bombings of WW2 
as a child, to a degree in Economics and 
Accounting, Roger found his calling in 
financial journalism, uniting his love of 
writing with his intellect for translating 
complex business economics to a newly 
curious post-war audience.

Roger Croft—

Beyond
Journalism &

Adventures in
20
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(Lords Beaverbrook, Rothermere, 
Kemsley, Hartwell), free company 
cars (usually a Jaguar) and unlimited 
expense accounts to help pay for those 
sumptuous luncheons at the Savoy 
Grill or at Prunier on St. James’s.

The search for scoops (planned 
mergers, corporate takeovers, 
boardroom shuffles etc.) was 
unrelenting and permeated the 
motivations of every financial reporter 
– even the lift boys in the old buildings
of Fleet Street. Frederick Ellis, City 
Editor of the Daily Express, was in 
fact a quick-witted and cheeky 

ex-liftboy (he coined the term ‘golden 
handshake’) whom Lord Beaverbrook 
had promoted to copy boy and never 
looked back. 

His grand competitor was Patrick 
Sergeant. He got a lot of scoops from 
the corporate world. It was said in 
those days that Sergeant always 
landed on his feet; he was on a solitary 
mission to Moscow at the time of 
Stalin’s sudden death and wrote the 
big front-page story – a classic scoop 
at that time. 

At the Daily Mail I was called up 
following my conscription deferment 
while at the University. I served as a 
second lieutenant in the Royal Army 
Service Corps. To keep my hand in 
journalism, I took a course during my 
posting in West Germany which led to 
a diploma from the (formerly known) 
London School of Journalism. 

Growing up in Hertfordshire,  
what was it that made you decide 
to study Economics? 

I was born in Bushey and just eleven 
when World War 2 came to an end, 
so the dark clouds of war dominated 
my childhood. I saw long, drawn out 
aerial dog-fights in the sky; and at night 
I can remember looking south from 
my bedroom at the fiery red glow as 
London burned from the unrelenting 
nightly blitz.

My mother, a widow since 1938, was 
one of many unsung heroines of the 
war, defiantly commuting to Euston 
on a daily basis to work at a City bank, 
even at the height of the blitz. My 
chosen degree was Economics and 
Accounting. Why? Because my father 
had been an accountant and I couldn’t 
think of an alternative! Besides, 
economics always fascinated, even 
though it was a complete mystery  
to me.

The course I took years ago would now 
be under the Management School 
umbrella which of course didn’t exist  
in the late 1950’s.

Your early career in the ‘golden age’ 
of British financial reporting for 
London’s Daily Mail, The Economist 
and the Sunday Telegraph sounds 
like life was lived at 100 miles per 
hour! What was it like working in 
this fast-paced world and what 
did you learn from those enigmatic 
figures such as Roland Bird, Sir 
Patrick Sergeant and Lord Lawson 
of Blaby?

I graduated in 1955 and was already 
‘articled’ to a firm of chartered 
accountants in the City. But I found 
the work laborious and boring and I 
knew that I did not want to follow in my 
father’s footsteps. Accountancy and 
auditing weren’t for me. 

But while commuting by train (the 
same route as my Mother had made) 
every morning I read the papers 
avidly. It was on those commutes that 
I realized I could write ‘this stuff’–
meaning the financial commentaries. 
Thanks to my accountancy 
background, I also understood the 
comments and views about various 
companies – the micro picture. So out 
of my boredom, I simply wrote a letter 
to the editor of the Daily Mail. To my 
surprise I got an interview. The rest  
is history.

The financial staff of the mass 
circulation papers and ‘quality’ 
publications were headed up by 
larger-than-life financial editors. They 
enjoyed massive salaries, bestowed 
by their like-minded proprietors 

Working amongst the lavishly wealthy press 
barons of 1950’s London, briefly interrupted 
by a spell in the British Army, Roger later 
resumed journalism in Egypt and Canada. 
His fascinating career is full of unique twists 
and turns. It’s a captivating read – much like 
one of his espionage novels.

But it was during national service 
that my interest in espionage was 
piqued. Junior officers had their share 
of ‘Duty Officer’ tasks such as being 
on night-watch, patrolling precincts 
and taking short kips in the Officers 
‘secured’ night-room. I recall one such 
time in the Officer’s night-room when 
I stumbled upon an unlocked bedside 
drawer. It contained NATO’S strategic 
game plan and our marching orders 
should the ‘balloon go up’ signalling a 
Soviet surge westward – a very real 
fear in the late 1950s. But here was the 
main battle plan, in an unsealed manila 
envelope in an unlocked drawer. This 
was a room frequented by unvetted 
German employees of the Officers 
Mess and the former Wehrmacht army 
sergeant who managed the place. 

After West Germany, the Economist 
approached me. My direct boss was 
Deputy Editor Roland Bird, a taciturn, 
heavy-jowled man, a lifetime staffer 
who had worked his way up the 
ladder after joining the magazine as 
a statistician in the 1930s. During the 
war he was recruited by the Secret 
Intelligence Service (SIS) to overhaul 
MI5’s copious domestic records 
database. This fascinating piece of 
information never came out until his 
obituary was published many years 
later in The Times.

In the early 60s, Nigel Lawson, later to 
become Chancellor of the Exchequer, 
was chosen by Lord Rothschild to 
be City editor of the newly launched 
Sunday Telegraph. He was desperate 
for staff and by then I was tired of 
‘evening’ journalism. Working with 
Lawson was an education in itself. He 
had a PPE from Oxford. I met his young 
daughter Nigella, then about five or 
six, for tea at his Chelsea house one 
Saturday afternoon. Lawson loved his 
gourmet lunches. I was not surprised 
Nigella eventually emerged as a 
renowned chef!

Above 
Roger Croft 
© Geordie Rose
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You’ve worked in Morocco and 
Egypt with fellow expatriates in 
what sounded like a different pace 
and unfamiliar surroundings. 
Reflecting back on these times, 
what are your impressions/
emotions of having worked  
abroad and what did you learn  
from upping sticks?

While at Sheffield, I had made some 
close friends from West Asia. Ahmed 
Kadri, a Syrian, had returned to 
Damascus and landed a staff job at 
Syria’s central bank. Out of the blue, 
he called me. This was around 1963. 
He wanted me to meet the editor-in-
chief of Egypt’s only English-language 
newspaper, The Egyptian Gazette. I 
was offered the job in Cairo as editorial 
writer. My wanderlust got the better 
of me. I landed in Cairo in autumn 
1964. I was also told to pick up the 
newspaper’s views on world politics 
(by reading past editorials). I’m glad 
I did as I became fascinated by the 
political landscape.

What would you say to fellow 
alumni who may feel daunted  
about making such a big leap?

I would tell them that experience is 
everything. You have one life – do you 
really want to spend all of it in one  
place or one country? How can you 
really do this if you only act in one play 
or one location?

In 1978 you were nominated for 
a National Newspaper Award 
for feature writing. Your time in 
Canada appears to have been highly 
fulfilling both professionally and 
personally. What made you wish  
to settle in Canada?

After leaving Egypt (where I’d been for 
two years), I came back to London. My 
mother insisted that before I go on a 
job search that I visit my brother, who 
emigrated to Canada. By sheer chance 
I met Michael Barkway (former BBC 
and Economist reporter) in Montreal 
who was recruiting staff for the 
Financial Times of Canada. I was not 
sold on Canada, but I decided to give 
it a try. Within eighteen months I was 
the newspaper’s investment editor. 
When working for the Toronto Star 
(largest daily) I received the award 
nomination. It was on the history of 
inflation, heavily-researched (then a 
hot topic throughout the industrialized 
world. Barkway, I learned later, also 
worked for MI6 during the war, and 
occasionally I would see a visiting 
Roland Bird in Barkway’s office suite.

Experience is everything. 
You have one life –  
do you really want to  
spend all of it in one  
place or one country?

You recently attended one of our 
alumni events in Toronto hosted 
by Dr Stewart Smyth from the 
Management School – what made 
you interested in meeting fellow 
alumni and also what did you get 
out of it?

One develops a sort of nostalgic 
affection for the times and places that 
provided major building blocks to 
one’s life and career. And it’s always 
interesting to meet fellow graduates 
– a mixture of professions from 
medicine to engineers to lawyers and
teachers. Dr Smyth’s recent visit was 
enjoyable and interesting.

As an accomplished author of 
espionage thrillers, have you  
found that your career in the  
heady world of journalism has 
influenced your writing?

I began writing spy novels about 
seven years ago. ‘The Wayward Spy,’ 
published in 2010, is a steady seller 
and received good reviews. The 
sequels have also done well. ‘Tight’ and 
precise writing is the essence of good 
reporting, and a sparse style is what 
works best in espionage thrillers.

How do you feel your education 
and time at Sheffield subsequently 
helped shape your career, your  
life choices and the decisions you 
have taken?

Without sounding too pompous, I think 
the study of economics, along with 
statistics and economic history, gives 
a student a tremendous advantage in 
life. That economics degree from the 
University provided the cornerstone 
of my long, interesting and, I hope, 
fruitful life story.

Left 
This photo shows Roger (second 
from right) at the Students’ Union  
bar following the Rag day in 1954. 

“It illustrates one of the big unsung 
benefits of studying at Sheffield – the 
opportunity to meet many students 
from overseas. My companions were  
(to my right) Ahmad Mazhar Kadri 
(Syrian), and Kahtan Abdul Ahmed 
(Iraqi). On my left is a Saudi Arabian 
gentleman, whose name unfortunately 
escapes me. Collectively, these guys 
gave me a tremendous education in the 
seemingly perpetual Middle East crisis.”

— Roger Croft

#WeAreInternational

The University and Students’ Union launched 
the #WeAreInternational campaign in 2013. 
Over 160 universities, education institutions and 
international organisations have backed it.  
Find out more:

sheffield.ac.uk/global/ 
we-are-international/campaign

It’s always interesting to 
meet fellow graduates– 
Dr Smyth’s recent visit was 
enjoyable and interesting.
— Roger Croft
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Alumni Networks 
Across the Globe 

These exclusive networking events 
provide fantastic opportunities to 
broaden your business connections, 
sharing and comparing work 
practices for mutual gain. You’ll also 
get to discuss with SUMS staff how 
you can get involved in supporting 
current students, such as through 
our career talks or placement 
schemes. Above all, these are fun, 
relaxed and enjoyable evenings – 
there’s nothing else quite like them!

For our UK alumni, we’ve got  
two events coming your way:

• 6:30pm, Thursday 11th October, 2018:
Sheffield Alumni in London – 
at Herbert Smith Freehills LLP 
(EC2A 2EG)

• 6pm, Thursday 15th November, 2018:
Northern Alumni Network – 
at The Management School, 
(S10 1FL)

To find and book, visit: 
management.sheffield.ac.uk/events

Becoming re-aquatinted and involved 
with the Management School enables 
you to continue developing your own 
career, business and personal brand by 
discussing:

• Guest speaking slots at 
lectures or career events.

• Mentoring and supporting
current students.

• Supporting student employability
activities through offering job 
placements, internships and 
graduate-scheme roles.

It doesn’t matter where you live,  
or your year of study, there is a  
local and international alumni 
network just for you!

Contact us at: 
mgtalumni@sheffield.ac.uk 
#SUMSinspire

Here’s what some of our 
alumni have to say:

Pei-Wen Huang  
The Sheffield MBA 1994,  
Assistant Professor,  
Cheng Shiu University

Taiwan – January 2017 

“I did have a great time at the 
reunion event. It gave me a chance 
to meet people from the School 
and also other alumni.” 

Dan Radcliffe

BA Business Management 2016, 
Virgin Media Business  
Graduate Scheme

London –April 2018

“The recent entrepreneurship 
event hosted in London was  
the first alumni event I have 
attended since graduating and 
was a fantastic opportunity to  
get together with fellow alumni, 
staff and excellent speakers.  
The content of the session was 
really engaging and well  
received by myself and the  
others I was sat with. Really 
looking forward to attending 
similar events in the future!” 

London, Taiwan, Sheffield, Hong 
Kong and Toronto – these are just 
some of the cities that have played 
host to alumni network socials. 
These are special occasions where 
like-minded graduates enjoy dinner, 
drinks and lively chat. 

#SUMSinspire

Hayley Lam  
MSc Management 2014,  
Project Coordinator at  
Cathay Pacific Airways 

Hong Kong – April 2017 

“My first reunion with Sheffield 
alumni was amazing, I met alumni 
and we shared our memories 
and funny moments back in 
Sheffield together. Although we 
graduated from different years, it 
seems we didn't have any barriers 
while sharing our thoughts. It is 
definitely a good way to make 
connections and I hope that  
there will be more chances in  
the future!“
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Contact us

E: mgtalumni@sheffield.ac.uk 
T: +44 (0) 114 222 3382 / 23402
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Management School 
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